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Gratuity Act in Hindi 



ftficp) diuiqi q}<) ^ ? 


Family # J ob Job V ^ W-W Facility 

[hhhI ^flcKl vjiHchl^ ^ Gratuity Act 

^ ^ ^ 3tTT Company ^ TTTT Service %r 

Gratuity371^5rr^Salary W |rI".^dH<^ ^CompanygJTjHFT^W 
FT 37r#r Salary ^ ^ ^ Month I". 

Gratuity Act in wt? Gratuity Act in full detail in hindi 

Gratuity #r 5rr?%^ ^ rr ^PT ^ ^ ^ ^ Employees # 

fn^nd) I". 3F*fr ^RT fp |r Labour Ministry ^ ^ (Tax Free Gratuity) # Tjf^ ^ 

10 RTFS’ ^ ^^TRF: 20 RTT^ RiR I" ^7" 1 2016 ^ Government Private ^PTP 

W" ^ Employees RTT^Hp RPC ttztp I: 

BEPT tiRT Employee P^ f - Employer %r7TP«F 5 ^ Service ^ RPT cTP PI’ 

Gratuity ST pPPIT |p RTTrTP |’. 37TTTSTT RPPSS^ TP ^ RPPSS^ PPRp ^P Contract TT Employees 
7;% PTT^ I’ JTPT" ^ 7TPRP, ^ RTTRP TP Principle Employer gJTj Contractor PPRP Ippp pttPP |’. 

^PTP ^ Employee %r Gratuity %r fTT RTT^ |’. ^ Employees ^ #PP 5 PT W fP pfP 

Gratuity Act ^t? What is Gratuity Act in hindi 

Gratuity ST P^ ffTTTP fpP I; ptP STTRPf^ # #PP# ^ PP^ PTT tfpw 3TpiV ^ PIT 

PTTPP I’. BTr PPP 3Tftr#TR’ # PPPP 10 (lo) ^ gppi^, 1%7TP ^ tw PP Company ^ Minimum 
PtTPi’#^ 3 TpiV')^ 5 ) cb<^ c|HI fPEmployee tl^Pdl STpP'iK^dl |’. 
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Gratuity Act, 1972 5rr^ ^ ^ 15 1^ ^ Gratuity 

%r^qT^^3Tw|'. Act (Pay Rolls) qr W#|', 

(Trances)#Gratuity ^^1' (qHdt l^. Gratuity%rd^d (^hI 20 HK'I dd^ #7T%qT 
Taxd^ ^dl M^dl I’.HPPl-q^'t.l-i^d y(d'^Hl' ^H|J|^^dl |■,'d^i 
^qqriotr. 

<p4^i^ ^ Who gives gratitude to the employee? 

Employer#^^4"Gratuityi^ddH qPTTTfwI-.q|r^^#qT %^V 
#fi^Ndl Gratuity Pt^HT4^ l^. ^Gratuity Scheme%r 

4", # qlPTW # qri^ qpHT Twr !■ #r fP" %3Hr 4" qrq^ ^ 

4"Gratuity4"41 jKH ^pq7qr|'.^#iTq^37Rdl4 dil |'. 

# d»Mi cf^f? How do we calculate gratuity in India? 

Gratuity # iFHT qp?Tr qdsT qpT q|f I-. Salary ^ Employees TT PTPX 

tmr.qTt <t.H 'hT.dl I'q^ct.l'l^dd Gratuity y Iqr^chdKl: 

R4l«+dl (dirHdi/qjq4l‘)^RRr^^qT^|'dddl dMdH qir>iddH qp:pqi4‘|',4&.d did 4‘qrR- 
GratuityTjf^I"%Employee#^UdM 'h^.di IfPr. 

Gratuity Act %r 3T^WGratuity TT Tax RpTW |- #r Eormula 4" 

3Tf4qr|‘,4l‘q^qp:qi^|'. Gratuity | d H %r Eormula qT^tPt%rf^37Prn‘|'qTl‘ 
Gratuity Act ^qrrfppri' #rqpfr Gratuity did 41% 

I^PT Pqr Eormula I". 


Gratuity Act %cT^ Employees Gratuity ^dd m Formula? 

Employee 37 )-10 4" 3Tfw Employee PTFT TT qiPT qPTTT |; # Gratuity Act ^ 
d^d &>qi 'dll(dl. 37TW37TMt%^#r4qr#3TqiV^Pq%P^rq^qifw|',Rra‘qT 
37Tq%r Gratuity i^ddH %r # iFHT # ^TT# l^. Gratuity Act V qj^T 1%P: 

Gratuityq^iHr^pH^dl^ R^ll i\M\ I". 

Gratuity # iPW 4" #r PtPTt Wr qiT ^T Wippr t^TT !■. PET # 

1+4) 4>Md) 'hT.dl «7r. qR R-ioqtd^ld ch<R%rdK ^4 RqI. Gratuity 

Claim +rETrI". 4)"fpIT^ vcid+l Last Salary Slip TT Basic Salary 20,000 I", 

DA =5000 q)" qp# Gratuity Act ^ 5Rirr 4" +t4‘. 

+I*{hI - (Basic Salary + DA) x 15 ^x 10 PTPT /26 (q#qT iT 7 |t^ 4‘26 Rd qiRjItif) 
Gratuity = (20000 + 5000 ) x 15 x 10 /26 
4)" +r Gratuity = 1 , 44 , 230.76 |pqr. 

jl^(J ^ddid What is the service period for gratuity 

payments? 

Private Employees #^7^" Gratuity Job PW (fePR^^%rq^qqr) fdvid) I", 4)" 

3 d+l GratuityqrTax viudi I"qqllqt Salary%rsidUd BTTcTTI’ vll+d Government 

Employees#Gratuityqq#RdlR^Prl, ijrf qr^^ETV^(dHdl #7qp-TTTax ^^ 
vEETtI'. Labour Ministry^q^ Rules^37*^^K 44 Idd +4414 1 'ddd^ 2016 4" 20 

ETETqq^qqr^qq-gw Gratuity^rf^qrq-fnt. fqr^q^q^qbrr 10 ETEqqq^ q)". 
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Gratuity Rcr?ci-^ ^ ^ Form Claim cf?^ ^Wt? 

Company # Join Employee # Form “F” HT ^ ^3^ 3T^ ^%r 1%^ ^ # 

Nominee ^^TRT I-. ^ TT ^ W ^cTHT ^ I-% ^ Company ^ ^ ^ T|r |r ^ 

GratuityIdH <+>^1 ^J|l. BJd’: ^37TT31MHt 4>MH) #5 
flld ^Ruiii Hl&i| <+41'&> i|R 31IM^ 1+4) 4.Md) 

^iT ^ W 'TT 37TT Gratuity W ^RT ^ ^ l^. 

Gratuity Pl<t?ici^ ^ 

Gratuity R4)H^ ^ApplicationoiiRw ^^l^,^3T^ 1%#^MitRd 
odRtd ^iTTWT^Gratuity Rct.HR %r37T%^#31Md) '^ddt Company 
37T%^%r BTtMI’ Salary Slip, Offer letter # #Tf, r^TFTW^R’^r cT#!^- #r Gratuity # 
ilP^I ^c^|R^<4|<| vdA<^. 3^|^dd ch<R %rdK 4.Md) d^lR WmM 'd 

^anWcpcFft Gratuity 

3T^ Gratuity#Tlf^ Employer^ Company gJTTfePR^i^^ Job ^rfftR"%r 
%TT^Employeedr^3#1wfwd‘|',^ 
Mm >iJ|dH yiPd'+t'l'Ji ^MNId P^I^^Nd 

dvj <t)dd) dlP^l(.f^3E3Rr MlP^d o^lPdrl ^\M MiR %^f^3^MR d^H ^iTlWr^'ITOffice 

(Labour Courts) 

Employee 37T%^^fw|'^cTTR^^ 301^%r 3T^;3^ 

Pa5 mient^^THTdiP^d^.Company^<t)<,d) I"^^GratuityTlf^TTdidK'Ji 
oErF3r#^^o5rF3r^iiddH <^i^\ ^J|I.^Companyil^l ch<d1 ^iddH 

1972 (Payment of Gratuity Act,1972) ^drHdd ^dlM) HH\ 'dlRdl. PlflR dR 
6 nilR fl'di ^1000 '^mR dd^ Mil^d ^Pb< didl' 

^TpTd’dHI 'h'lR dl<R TTHP^fl'dl HlJp^dl. 

3 TiH^frTR-^cT^ hPG ratuity^^iddld T^l^. Employer#^3T^ 
^PHl(<t>KNm ^W^<\kr^ R,i|| ^Kl 3TW=r#+lP^l^l 'h'f.R ^#r 

dil' ^dl, PHpMd AM 3T^^7idHI #+KNm 

^R TTplHdl !■. 

<R<m %riTTwr^3iiM+l ^dR R.911'^rip'h R.^ d<^ 

#7rR?r#R+H fi+di l^.^iR df^chl R4l«+di 

(iTlf^/^TT^) ^ 3#1w ^3^ ^ ^ ^cn" !■ ^ tm" ^ 

I-. dJmId |‘#rffTRr^5Rm‘31IM>> PHipddddK^lRd ^J|l. 31JK ^dH i-^chRd dT«m 
^3Twrf^. 
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